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4.5 MITOMINUANNTNNUTIEWINYAA (Handling relationships)
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o me, ledrning is an understanding
of the world I'm in which grows
larger as | grow older, It is also
like a precious gift that can be
shared with everyone in turn.

Learning enriches your life.

s MacGilchrist, Barbara & Buttress, Margaret. Transforming Learning and Teaching.
London : Paul Chapman. (2005 : p.160).
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