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ABSTRACT

Sustainable Leadership is a new management style has been influenced by the development of
the world towards sustainability. The United Nations is the first organization that is designated as an
important agenda of the organization and its campaign to all countries around the world to focus on
sustainable development as well as education through the years. Copyright 2005-2015. A decade of
sustainable development education. Such flows are active educators and research and education about
sustainability and sustainable leadership, which is the main in a mission-driven education. According to
the study. The factors to include sustainability, corporate sustainability and sustainability of leadership.
It consists of seven main factors include Depth, Endurance, Breadth, Justice, Diversity, Resourcefulness

and Conservation.
Keyword : Strategy Sustainable Leadership
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